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Message from the Chair of the Executive Board

The conflicts that have raged in many parts of &frover the years have torn apart the social
fabric and weakened the solidarity and humanityrattaristic of African society. The harmful
effects of war on women, including their vulnerapito physical and sexual abuse, the massive
displacement of populations resulting in disruptadilies, the spread of pandemics such as
HIV/AIDS and the culture of impunity, all collidend serve as a wake up call for action.

Femmes Africa Solidarité (FAS) believes that impbeitng plans and programmes both at the
international and continental level is more thampénative to fully eliminate all forms of
discrimination and gender-based violence againshevo Surely, the effective implementation of
legal and political instruments on the promotiord grotection of women'’s rights in Africa
should allow us without contest, to reach our dfjjes of advancing women'’s issues.

The women’s international legal framework now cetssdf a substantial body of laws including
the Beijing Platform for Action, the Convention afe Elimination of All Forms of
Discrimination against Women (CEDAW), the Prototmlthe African Charter on Human and
People’s Rights on the Rights of Women, which exdénto force November 2005, the seminal
UN Security Council Resolution 1325 (2000) and $tméemn Declaration on Gender Equality in
Africa adopted in July 2004.

Created in 1996 further to the Dakar and Beijinghf@cences, FAS aims to achieve the full
attainment of women’s rights in a peaceful Afriges. an immediate response to the scourge of
conflicts in Africa, FAS sought to bring new valuesdemocratic governance by focusing on
human rights, conflict resolution and the promotidra culture of peace.

In so doing, the organization tries to raise awassrof the implementation of laws on women'’s
protection and promotion by putting in place netwgoof women leaders well versed in the
prevention, management and resolution of conflic®&frica.

It is for this very reason that FAS considers fivio implement plans of action and programmes
adopted to re-establish and consolidate peaceicyarty in favor of the most vulnerable
populations, namely women.



The progress that has been achieved to date, rotably in the Mano River and Great Lakes
regions, motivates FAS to persevere in its causpitiethe formidable challenges to adequately
addressing the needs of women, who continue tadbieng of the African plague of injustice and
impunity.

It is at this juncture that FAS finds itself, atcenpreparing to celebrate the tenth anniversary of
its founding, its successes and accomplishmentie whthe same time mindful of the challenges
that lay ahead in advancing the status of womeal spheres of African society.

Mme Julienne Ondziel
President of the Executive Board



Message from the Executive Director

o

In June 1996, African women leaders, lawyers, jsdgecademics and representatives of
international organizations with a wealth of expede gathered in Geneva for a brainstorming
session. We came together to respond to the ndéedsnaen in conflict. We were bound by the
consensus that the peace initiatives of women heil best practices needed greater visibility
and support to usher in a new era of conflict nesmh with a human security agenda at its core.
Durable peace—a peace that encompasses the hummemsibn of security—could not be
achieved without the greater involvement and lestdprby women. We were convinced that
innovative action and institutional support wasdestto bring forth new leadership, changed
attitudes and new perspectives that would leacdszm@ and good governance.

Today, ten years after the first brainstorming esthat brought FAS to life, we celebrate the
wealth of successes it has accumulated over thes.y@articularly, as part of its advocacy
programme, FAS has been able to prioritize womer'eds and interests and build solidarity
chains among different women’s groups. From magasting gender into regional and

international mechanisms to visiting refugee canfpsS has worked hand in hand with local

women’s peace groups to put into practice the usaleconcepts of human security, women and
peace in the African context.

Recent developments in the women’s movement bianth fnew hope and provide us with an
international legal framework to better promote addocate for a human security agenda. The
Beijing Process, the seminal UN Security Counciksdtation 1325 and most recently, the
adoption of the Solemn Declaration on Gender Eguali Africa in July 2004 and entry into
force of the Protocol to the African Charter on Humand People’s Rights on the Rights of
Women in Africa in November 2005 testify to the @ation and commitment of our leaders to
reinforcing the rights of women and mainstreamhmg d¢ontinent’s structures.

In recognizing our achievements over the yearsollld like to salute the commitment of our
members, particularly the members of the Advisond &xecutive Board of FAS who have
mobilized their resources and networks to supparttomen’s agenda for peace.

| also congratulate our partners with whose supwerhave succeeded in linking our programme
for engendering peace process with similar initediat the regional and international level. It is
only by nurturing deep partnerships that we caraade the cause of the African women'’s peace
movement.



Lastly, | would like to thank the staff of FAS iruothree offices in Geneva, New York and
Dakar and all the other volunteers and FAS changisho, by working with dedication and
professionalism, have promoted and pushed forwA&f$-vision, mission and objectives.

Our study on theWomen'’s Peace Movement in Africa: a study on 1@syefpractice towards
peace and security building in Afrités a satisfying achievement as it allows us teigié our
founding principles, the case studies for lesseamit, and the tools that allow us to monitor and
evaluate our work.

To usher in a new era of durable peace and deveopim Africa, FAS is establishing a Centre
for excellence in gender, peace and developmens. Qéntre, the first of its kind, will provide
training and mentoring to a new generation of yoAfigcan women leaders and peacebuilders.
The future of the African continent with greateogperity and lasting peace is in all of our
hands, and this bright future will only be achieviedomen are an integral part of the solution.

Bineta Diop
Executive Director



VISION

Engendering the peace process for the attainmehntiofan security and durable peace in
Africa.

MISSION

Promote and reinforce the critical role of womercamflict resolution and peacebuilding

in Africa,;
Advocate for increased attention to the concernéfd€an women on issues of pea
and security at the national, regional and inteonat levels;

Strengthen women'’s leadership capacities for mdiectare participation in conflic
resolution, peacebuilding and decision-making;

Strengthen women'’s influence in political processed promote gender mainstream
in peace and security programs at the nationabmagand international level.

ce

STRATEGIES

Peace and solidarity mission

FAS organizes missions of peace and evaluatiomaoesexperiences and evaluate the rol
women in conflict resolution and peacebuilding onflict-torn regions. FAS has conduct
missions of peace in Sierra Leone, Liberia, Burtardi the Democratic Republic of the Cor
(DRC).

Capacity Building

Conduct training workshops specifically adapted adress the needs of partners| i

reconciliation, civic education, conflict resolutionegotiation and leadership techniques;
Develop advocacy platforms and favor the creatibhetworks and partners in the
different programme areas.

Democracy Promotion
Conduct workshops and training sessions in the afeeivic education to promote th
participation of women in the process of democadiim.

Advocacy
- Work towards equity and gender equality in politigsstitutions at the subregional a
continental level;
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Ensure the full participation of women in the warfkinstitutions at the subregional, regional

and international level;
Take measures to ensure that issues of gendely eanit equality are addressed by
African Union (AU), the Economic Community of We&trican States (ECOWAS) and th

the
e

United Nations (UN) and their specialized institas as well as by other international




organizations working in Africa;
Advocate for the adoption of the “parity principhefthin the AU and for its incorporation

the national level;
Advocate for the adoption of the Solemn DeclaratonGender Equality in Africa and f

the translation of this text into law.

DI




FRONTLINE ADVOCACY

Solidarity Missions

During a solidarity mission in the Democratic Rejwiof the Congo (DRC) organized |n
December 2001 and led by Ms Ruth Sando Perry, My Baveled to different regions of the
country asking women she encountered if they haad eigited any of the camps for internally
displaced people (IDPs). After they responded “sbie urged them to return to their homes and
collect food, clothes and any goods they could mego distribute in the camps and to sit and
discuss with their fellow sisters. As a resultlitgesture, women in the DRC began mobilizing
themselves to give support to the women most afteby the conflict in their country—IDPs. |It
is through actions such as these that FAS sprésdsessage to people in the field.

Mission to east provinces of the DRC, 2001.

Through its experience in numerous peace process®ess Africa, FAS has recognized that
achieving sustainable peace is a long and compiaseps that requires tenacity and long-term
commitment. War is easier to create than it isro due to the unfortunate fact that war sustains
and nurtures itself over time. Innovative methodsnbe found whereby the end of war ushers in
a culture of peace that sustains and nurtutssf over time. With this in mind, FAS has
developed a multi-dimensional approach to enhaneiamen’s role in peace processes which
takes advantage of their strengths, while at thmeséime recognizing the institutional and
cultural obstacles that keep them from fully exag these strengths.

Its long-term and rights-based approach to conféisblution is carried out by solidarity missions
to support women'’s groups. The aim is to asses®aalliate the needs and priorities of women
to acquire a clearer appreciation for the enviramme which they operate and the strategies
needed for their advancement. Through their verureaof solidarity, these missions also
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encourage and give visibility to the efforts andiatives of women engaged in alleviating the
suffering of their communities.

In the past, FAS has organized solidarity missionBurundi, Sierra Leone, Liberia, Ethiopia
and Eritrea with high-level delegations. In additid sensitizing different actors on the need to
involve women in decision-making processes, theissioms also provided opportunities to share
experiences and practices on African women'’s itivgg in conflict management and resolution.

Since then, building on past experiences, FAS dzgdnseveral solidarity missions in the
Democratic Republic of the Congo (DRC). Led by MstiR Sando Perry with the African

Women's Development Committee for Peace and Dewadop (AWCPD), and supported by the
United Nations Development Programme (UNDP), thétddnNations High Commissioner for

Refuges (UNHCR) and the United Nations EducatioSaientific and Cultural Organization

(UNESCO), the mission of solidarity of December 20§ave visibility to the grassroots

initiatives of Congolese women. Its great achiewetweas helping Congolese women draft their
agenda in preparation for the elections in the DRC.

In an effort to enhance the role of women fromERC in the process of peace in their nation, in
general, and to support their effective participatin the inter-Congolese Dialogue, in particular,
a delegation composed of eminent African women negmbf the AWCPD as well as members
of FAS, participated in a mission of peace anddsoify to the DRC in December 2001.

As a testament to its commitment to solidarity witle Congolese people, the mission visited
camps of displaced persons, hospitals, the ceptisbn and rebel-held territories in the east
provinces of the DRC. It also met with the headsralhel groups, representatives of the
international community, ambassadors and the Hda8tate of the DRC, President Joseph
Kabila. Bringing women from NGOs, CSOs and govemintegether, the mission succeeded in
gathering women from all facets of life to discassl share their experiences.

In February 2004, a delegation of FAS membersedsthe three countries of the Great Lakes
region, the DRC, Rwanda and Burundi in the cont#xthe International Conference on the
Great Lakes jointly organized by the African Uni@l) and the United Nations (UN). Serving
as a follow-up to the different activities initidten the Great Lakes region, the delegation visited
FAS members and partners in the field including@uodlectif des Associations et Organisations
Féminines du Burundi (CAFOB) in Burundi and ProFessnn Rwanda to assess the level of
women’s participation in regional initiatives suat the AU/UN International Conference on the
Great Lakes. It also allowed for an overall assesdraf their needs and priorities. Consequently,
FAS was able to support CAFOB’s preparation antigipation in the AU/UN Conference.

Further building on its past successes, FAS hakegidior the strengthened advocacy capacity of
women'’s groups at the national and subregionall fevenable them to conduct peace missions.
The advocacy network of the Mano River Women’s Bddetwork (Marwopnet) benefited from
training programmes and conflict resolution proessanderway in the three countries of the
subregion: Liberia, Sierra Leone and Guinea.

Other advocacy networks included in these missiossipport of Marwopnet also contributed to
strengthening its capabilities, including the AWGREe Federation of African Women’s Peace
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Networks (FERFAP) and the West African Women’s Asation (WAWA). Since then,
Marwopnet has become an instrumental force for gharadvocating for the cessation of
hostilities and the consolidation of peace in thiersgion.

A Peace caravan of 350 women from Marwopnet and ECOWAMBIipating in the inauguration of Mrs. Ellen
Johnson Sirleaf as the first female President elect of lapktonrovia, Liberia, January 2006.

Peace Caravan, Monrovia, Liberia, January 2006.

The ambition behind the organization of these werigolidarity missions is strengthening
women and ultimately enabling them to put in plalceir strategies and build their conflict
resolution agenda. FAS deliberately focuses on woasechange agents rather than as victims.
The gender-differentiated effects of conflict melaat women often have different experiences of
war than men, which lead them to bring differentina@ns to conflict resolution and
peacebuilding processes. Women's strengths aslpeitders also arise out of their existing
communal roles and their extensive experience attioal problem solving and caring for real
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people above abstract principles. Women are noe metims of conflict but are key actors in
knitting the shattered social fabric back together.

Building an Agenda
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During their first visit with the facilitator of thBurundian Peace Talks in Arusha 1998, the
women delegation present was asked the followirggtipn by the late President Mwalimu

Julius Nyerere: “Are you Tutsi? Are you Hutu? leétAnswer (to both questions) is yes, then this
is an incredible development in these negotiatiaaghis is the first time that a Tutsi and a Hutu
have agreed on something here...”

Do women have an agenda? The question is ofterdpesen by women themselves, as it is
usually rebel groups and militias armed with the@rapons that are brought to negotiating tables,
not women.

Women are often lumped together and thought of dwmogenous group. But they have
different interests; they belong to different pdolit parties and represent different ethnic groups
and clans. Therefore, in order to work togethegafVely, these disparate groups of women need
some form of third party intervention from a nelutsad impartial mediator. Women’s groups
often appeal to third parties to help them in thiecess so that they can overcome their
differences, elaborate a common platform and ptesenited front.

The strategy of FAS is to assist in the procesbuifling and solidifying the commonality of
interests and needs amongst women, mobilizing tlaech providing the necessary conflict
resolution tools. To be sure, despite its differesaises and manifestations, conflict impacts all
through its sheer destructiveness on the livesofrounities.

More than anyone else, women can help bring a hunghis based approach to conflict

resolution. Durable peace must incorporate the mudisension of security, which focuses on

issues crucial to people’s daily lives such as fdwoghlth, housing, education and employment.
When they are organized, women can make a differbgdringing their human security agenda
to negotiating tables. It is therefore essentiat ttheir priorities are identified through the

creation of an agenda.

Under the facilitation of FAS, women in Burundi weable to come up with the Cape Town

Declaration and the Déclaration de Arusha both abfer 1998. These documents helped them
to articulate their views during the negotiatiomsl ancorporate their needs into the country’s

peace accords.

From its successful activities at the national léwehe three countries of the Mano River region,
FAS helped women in the subregion come up withteomal plan of action that was presented
and discussed in Abuja in 2000 and which led to Alheija Declaration and Plan of Action
adopted in 2000.

The process of creating the Marwopnet network gath&vomen leaders, representatives of the

private sector and workers associations, UN agerariel various networks working on peace to
make it as inclusive as possible. The mobilizatiord selection of representatives is key to
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developing a consensual agenda as are the comdribudf the networks and partners involved in
similar agendas.

The Marwopnet Plan of Action, designed by all tlagtigipants in Abuja, aimed to engender the
peace process in the Mano River Union area. Itdeduwon peace mechanisms, security in the
subregion, reconstruction and economic empowerméfith its common agenda in place,
Marwopnet was subsequently instrumental in maiastieg these issues in the Mano River
Union and the agenda of ECOWAS as it was givenrebsatatus to its Summit meetings.

Marwopnet, Freetown, Sierra Leone, 2001.

In the DRC, the developments of 2002 brought FA®eilp the women in the provinces at the
community level identify their issues that wouldela be discussed at the national level.
Consultations were organized in the east and wastiqtes and culminated in the Nairobi
Conference organized by FAS and the United Nati@evelopment Fund for Women
(UNIFEM), supported by UNDP, AWCPD and the Governiseof Switzerland and Canada and
hosted by the Nairobi Peace Initiative (NFhe meeting was attended by government officials,
senators, ministers and parliamentarians and reptatsves of civil society organizations
(CSO0s), media and the private sector, totaling a@&women.

The Nairobi Declaration and the Plan of Action wadepted with the help of FAS. Focusing on
main issues of concern to Congolese women, theobiaeclaration was presented at the Inter-
Congolese Dialogue of Sun City in 2002, during whiwomen contributed to bringing
mainstreaming issues into the peace accords.

FAS also participated in and contributed to theéower meetings that helped formulate the Great
Lakes women agenda as part of the AU/UN Internati@onference on the Great Lakes. Used
as opportunities to share experiences, these iedltide Technical Meetings organized by the
Office of the Special Representative of the SecyeBeneral of the UN in the Great Lakes region
and UNIFEM and the Regional Gender Expert's Stsatéfprkshop organized by the Gender

Unit of the AU/UN Secretariat of the Great Laketetnational Conference in 2004 and 2005.
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Creation of a Platform

Putting in place an agenda must be developed a®pariong term and evolving process that is
implemented at various stages. It must also beeplagithin the context of conflict to allow
women to monitor, evaluate and assess conflict gemant, resolution and prevention
strategies. It is therefore important to suppogsgroots women'’s groups as they are the ones
who give life to women’s agendas.

The creation of the Marwopnet platform was ablestt@ngthen the network’s contribution to
peace processes in the subregion. FAS supportedcregtion of the network up to the
organization of teambuilding workshops and thedfarmation of their Plan of Action into a real
programme of activities.

Marwopnet's platform was created at its Generakefgsy meeting in Monrovia, Liberia in 2004
which elected its bureau and adopted its Congiityutivhich was later renewed at the Board
meeting of 2005 in Guinea. The creation of its fplah began at a meeting at the ECOWAS
Secretariat which was facilitated by the Africa deeship Forum (ALF). Marwopnet moved to
open its Secretariat, its three national chapterd lranches at the grassroots levels, and
implement its Plan of Action and expand its workedach out to local communities.

The delegates from the different provinces of the DRC atkttingsup of the Cadre Permanent de Concertation des
Femmes Congolaises, Kinshasa, DRC, January 2006.

In the Great Lakes region, the creation of a piatfdirst began in Burundi and was followed
through with the same process in the DRC. In theCDRnder the initiative of Women as
Partners for Peace in Africa (WOPPA) and FAS, therkwof women’s non-governmental
organizations (NGOs) supported the creation of @#dJCUS first established at the Inter-
Congolese Dialogue of Sun City in 2002 as a meamarto channel and amplify women'’s
voices. The Congolese women organized a CAUCUSéble them to strategize, reflect and
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analyze the issues discussed in the various conumsssomprising the Dialogue. The CAUCUS
has since been institutionalized as an NGO.

The CAUCUS became a space to discuss and devetaegies for effectively impacting the
Dialogue, as well as ways to reach out to the putiirough the national and international press,
to raise awareness of the important role of womethé peace negotiations.

Follow up action organized by FAS and UNIFEM in 208ith the support of UNDP, the United
Nations Population Fund (UNFPA), the African Wone@evelopment Fund (AWDF) and the
Ford Foundation, helped Congolese women to furidentify priority needs such as the
upcoming elections, create a national platformecathe Cadre Permanent de Concertation des
Femmes Congolaises, that represented women brafrcimeseleven provinces and elect their
own national bureau and provincial branches.

Women in Peace Negotiations

FAS became involved in the DRC building on past ezignces in Burundi where the
determination of the women in a collective advocaaynpaign and the support they received
from FAS, UNIFEM and AWCPD resulted in the liftin§ the embargo against Burundi.

In the DRC, FAS worked to support the women’s CALECMd obtain a greater number of official
seats within the Inter-Congolese Dialogue by sugapgprits mobilization. In Sun City, the
CAUCUS was able to organize press briefings andrimgws that were disseminated in the
country. The women appealed to the women in the @R@me for their support, demonstrating
and mobilizing across the country. They appealethé¢obelligerents to negotiate, and they did
not relent until the negotiations were completethofg the most effective of their interventions
was that made on International Women’s Day, Marcl2@2 during which they began their
celebration by attending the Dialogue’s Plenarysi®es at which they represented 30 % of
participants, all wearing the same dress.

With the support of FAS and UNIFEM, the women of thongo were able to mainstream their
concerns into the final documents of the peacerdscaestoring the integrity of the DRC, and
securing the removal of external forces and théeptmn of women'’s rights.

Throughout the Dialogue, the CAUCUS held discussiamth the various parties in the
negotiations and with the negotiating team and gdag mediating role among the various
groups.

In the Mano River Union area and at the peak ofttiss between Guinea and Liberia just as the
international community was pulling out of the i@gi the women of Marwopnet took the lead.
Determined in their efforts to de-escalate the lictpfthe women decided to attempt meetings
with the Heads of State of Liberia, Sierra Leoné &uinea.

Marwopnet succeeded in bringing the leaders bathkeamegotiation table by convincing them to
meet at a three day summit in Rabat, Morocco in dilaR002. This Herculean effort
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demonstrated the determination and resourcefuloésMarwopnet members as there was
previously a virtual deadlock in negotiations bedgwé¢he parties.

Ms Theresa-Leigh Sherman, President of Marwopneteasidmning of the Peace Accords, Akosombo, Ghana, June
2003.

In honor of its work in the Mano River region, théN Secretary General, his Special
Representative and the Security Council have plybliecognized the contributions of
MARWOPNET and in December 2003 the network was degrthe UN Prize in the field of
Human Rights by the UN General Assembly.

FAS also supported a delegation of women from Marved Liberia during the June 2003
Akosombo Talks during which the leader of the datey, Ms Theresa Leigh-Sherman, signed
the peace accords as a witness. This subsequewthght the transitional government and
transitional peace accord into fruition.

Transitional Period

It is important to accompany women in their transial period and lend support to their causes
and the democratization of their countries. Withittboundless creativity, innovation, sensitivity
and sense of justice, women can play an importdetin the success of peace processes. In fact,
they are possibly in the best position to mitigadeflicts and make peace. Indeed, the Secretary
General of the UN in a statement to the UN SecuEibyincil meeting on Women, Peace and
Security of 24 October 2000, declared thabfmen are better equipped than men to prevent or
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resolve” ! conflicts. Yet their role and potential contritartito durable peace has yet to be fully

recognised. The proportion of women involved igatétions for the prevention or resolution of
conflict is alarmingly low, even though women playsignificant role in the reconstruction and
transformation of war-torn areas.

Everything is in turmoil at the point of confliaansformation—past systems and structures are
defunct and important decisions that will deeplfeetf the trajectory of the country are being
made. It is vital that women’s voices are incorpedaand championed throughout these
processes—from the peace negotiation table to ekigalization of the economy. Given that
social change requires both policy changes anduditial shifts, FAS and its partner
organisations maintain a two-pronged approach. @spect is to ensure women'’s effective
participation as leaders in their communities, ¢oes, regions and continent. Women have
been left out of decision-making structures in édrifor far too long. FAS also works towards
gender mainstreaming so that gender issues argmeeal and addressed when issues such as
health, employment, education and human rightseeided.

Thus there is a need to identify and push forwaothen leaders in war torn countries to allow
them to participate effectively in transitional rhaaisms of governance.

After the Akosombo Talks of June 2003, Liberian vesmformed part of the National
Transitional Government of Liberia as per the psmns of the Comprehensive Peace Acqord
(CPA). Three women headed five of the newly creatmdmissions including the Commissipn
on Good Governance, Contracts and Monopolies arattiBhs; there were three femi]le
ministers out of the twenty-one member Cabinet; fmat of the seventy-six members of the
legislature were women.

FAS has helped bring visibility to the skills andngpetencies of women by organizing training
workshops on leadership and compiling their biobrap as well as increasing the awareness of
women in UN fora including in the Commission on 8tatus of Women and the Commission on
Human Rights to lobby for the continued supporttioé international community for their
democratic processes.

In 1997, it conducted an election observer missioiviberia designed to assist the electoral
reconstruction of the country. Carried out in fqivases, the mission ensued from a training
programme on civic education and preceded an etv@tu@rogramme on the promotion of
gender issues in government policies and programmes

Together with Marwopnet, an elections observatiossion was organized for the national

elections in Liberia in October 2005, which saw #ppointment of Liberia’'s and Africa’s first

! Speaking to the Security Council, UN Secretary Generéil Koan said, “But women, who know the price of
conflict so well, are also often better equipped tham o prevent or resolve it.” (United Nations Press Release
SG/SM/7598, 24 October 2000).
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female Head of State with the election of Mrs. El@hnson Sirleaf as President. Advocacy
activities on women'’s leadership were undertake@éneva by FAS and other partners.

H.E. Mrs Ellen Johnson Sirleaf, President of Liberiahet AU Summit meeting Khartoum, Sudan, January 2006.

The transitional period of the DRC saw the prineipf gender parity enshrined in the country’s
Constitution As well, there were sixty women in the 560 traositl National Assembly for a
total of 60% and three senators in the 120 membeats. Unfortunately, the country’s electoral
law does not refer to gender parity unlike in Rweamdhose affirmative action law brought 50 %
of women to parliament.
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CAPACITY BUILDING

FAS is also active in organizing capacity buildiagtivities as a tool for women leaders to
strengthen their advocacy role. With the supportN#fl and the African Centre for the
Constructive Resolution of Disputes ACCORD, FASutagy carries out training programmes
and workshops on leadership, conflict resoluticzant building, and advocacy as well as
workshops on the articulation of an agenda for eesx on the implementation of programmes.

Much work has gone into building the capacity atrérgythening the institution of Marwopnet
through numerous team-building workshops includimg Marwopnet training activities in
Liberia and two in Sierra Leone. FAS has also sdgpawo of Marwopnet's Board Meetings, in
June 2004 and July 2005.

In the Great Lakes region, FAS helped CAFOB codstdi its involvement in Burundi's

democratization through the organization of advgaaissions and training workshops. It also
funded CAFOB'’s preparation and participation in #d/UN International Conference on the
Great Lakes in 2004.

Following its training in Burundi, Liberia and SiarLeone, on the DRC, FAS organized three
different workshops in Kinshasa, Bukavu/Goma, argirdbi to help women identify their
priority areas in preparation for the Inter-Congel®ialogue at Sun City.

Other capacity building activities involve the laliilg of networks among women to strengthen
their capacities as a group and enable them todhtEision-making processes and institutional
changes in international, regional and nationalidsdIn this regard, FAS has helped link
Marwopnet with partners including UN agencies ame ®pen Society Initiative for West Africa
(OSIWA) during meetings held in Liberia in 2005.

The primary objective of FAS's Great Lakes regiopadject is to develop a base of women
leaders in the region who can effectively partitgpan the prevention, management and
resolution of conflicts and create a subregionatfptm on which a lasting programme can|be
built.

Further to an institutionalization mission led b&$’s external consultant in February 2006, the
DRC now boasts the Cadre Permanent de Concerta¢isr-emmes Congolaises, a group that
can advocate for women'’s issues in the DRC’s deatization processes and set in motion the
formation of a regional women’s network in the Grieakes.
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The setting up of the Cadre Permanent de Concertation eesniés Congolaises, Kinshasa, DRC, January 2006.
From left to right: the UNDP Representative, Ms Augustgefucci, the former President of the Ad Hoc Committee,
Ms Mariam Mukanda, the Minister of Women and FamilhefDRC (CONDIFFA), H.E. Ms Faida Mwangilwa, the
Executive Director of FAS, Ms Bineta Diop, the Representativihe AU, Ms Yetunde Teriba and the Gender
Advisor of UNIFEM, DRC, Ms Miranda Tabifor.

Rendering a present to Ms Aminata Mbengue Ndiayen &8, external Consultant by the newly elected President
of the Cadre Permanent de Concertation des Femmes CongplsisdRose Mutombo; seated in the middle, the
former President of the Ad Hoc Committee, Ms Mariam Mua@aKkéshasa, DRC, January 2006.

Over the course of the last few years, FAS hasnigsgd six workshop and training activities in
the Mano River region which have included the paétion of a total of approximately 700
participants. In the DRC, seven training worksheygse held gathering at least 1000 people. In
Burundi, forty civil society representatives congdrfor a workshop and training exercise led by
FAS.

With regard to the regional mainstreaming agendhthe Consultative Meetings organized on
the margin of AU Summit meetings, seven trainingksbops were held with a total of over 500
participants.

The Gender Forum and Award, events organized witienframework of the PanAfrican Centre
for Gender, Peace and Development both gathere@ d&fple.
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At the international level, through its involvemeantthe work of the UN Commission on the
Status of Women, the UN Commission on Human Righess NGO Working Group on Peace in
Geneva and the Working Group on Women, Peace aadrifein New York, FAS organized
approximately three workshop and panels per yedchwipathered at least 100 participants each.
Thus, over the last six years, not less than 180@ lattended the training workshops.
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MAINSTREAMING GENDER IN PEACE: THE
AFRICAN AGENDA

African Union

Just as FAS works to build the capacity of womarafivocacy, it is equally important that these
women penetrate institutional systems at the regitavel to push the African women’s gender
agenda forward.

FAS first began working with AWCPD to ensure gemdepolicies and programmes formed part
of the work of the Organization of African Unity AQJ). During the organization’s transition
into the AU, and through the AWCPD, FAS campaigf@dthe institutionalization of gender
mainstreaming programmes in its work, the overalVaopment of a gender mainstreaming
strategy at the regional level and the effectivdigigation of women in the new organs. Through
its observer status with the African CommissionHuman and Peoples’ Rights (ACHPR), FAS
drafted and advocated for the ratification of thetécol to the African Charter on Human and
Peoples’ Rights on the Rights of Women in Africa.

The OAU's transformation to the AU provided an dba@ opportunity to initiate a new agenda.
The AU’s vision specifically addresses building tparships between governments and civil
society, promoting solidarity, accelerating soctmmomic development and focusing on peace,
security and stability. From the very inceptiortld AU, FAS committed to seize the moment by
pushing forward the “gender agenda” immediatelyhsa it could become deeply integrated into
the AU and, thereby, be transmitted to member Statea central priority. The AWCPD, with its
position of coming from the OAU structure, was deal entry-point for FAS to enter the halls of
the AU and have the voice of the African women’svarmoent heard at the highest levels. The
women’s delegation met with key actors to seizedpportunity of the transitional process to
advocate for the greater inclusion of women in Adligies, programmes and organs.

In 2002 prior to the AU Summit Meeting in DurbarA% led a process that included African

networks involved in gender issues to push fortagenda to increase the inclusion of women in
decision making processes. These efforts resultethe annual organization of Consultative

Meetings on Gender Mainstreaming in the AU in praffan for AU Summit meetings and made

possible with the assistance of the Governmertimf\etherlands.

Organized in Durban June 2002 and facilitated byCARD, the I Consultative Meeting saw
the adoption of theDurban Declaration on Mainstreaming Gender and WioineEffective
Participation in the AU This key document paved the way for the adoptiothefprinciple of
gender parity and the creation the AU Women, Geader Development Directorate located at
the Office of the Chairperson.
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Participants to the % Consultative Meeting on Gender Mainstreaming in the AUpBny South Africa, June 2002.

The 2 Consultative Meeting in Dakar April 2003 adopthd Dakar Strategy As a follow up to
the Durban Declaration, this strategic planningference brought together the network created
in Durban in order to devise strategies for théitinonalization of a coordinating mechanism to
further the goals of the gender mainstreaming cagnpaheDakar Strategywas subsequently
presented to President Wade, the Head of Stateeioédal, in a high level women advocacy
mission.

Participants to the ¥ Consultative Meeting on Gender Mainstreaming in the Békar, Senegal April 2003.

The 3% Consultative Meeting held in Maputo June 2003 leddby Ms Graca Machel, President
of the Foundation for Community Development, addptesMaputo Declaration The meeting
also lobbied for the election of five female AU Cuoimsioners out of ten and furthered the
advancement of women'’s rights in Africa through #doption of the Protocol to the African
Charter on Human and People’s Rights on the Rigiht§omen in Africa.
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The 4" Consultative Meeting in Addis June 2004 adoptexiAtican Women's Contribution to
the Declaration on Mainstreaming Gender in the &dri Union Providing women the
opportunity to perfect their strategies for the Meads of State Gender Debate, the meeting was
instrumental in the subsequent adoption of the Allei®n Declaration on Gender Equality in
Africa.

The 8" Consultative Meeting in Abuja January 2005, coaniged by the ALF, adopted the
Abuja Recommendations for Civil Society Monitoramgl Evaluation of the Solemn Declaration
whose deliberations initiated discussions on thed8e is My Agenda Campaiga, campaign
aimed at coordinating the monitoring of States’ lempentation of the Declaration.

At the 6" Consultative Meeting in Tripoli July 2005, Womeninidters adopted th&ripoli
Commitmentand launched th&sender is My Agenda Campaigifhe meeting resulted in
agreement on a framework of monitoring implemeatatf the Solemn Declaration through the
drafting and signing of a Memorandum of UnderstagdMOU) among networks present.

The 7" Consultative Meeting in Dakar October 2005 adoptexDakar Strategic Partnership
Supported by FAS and the Minister of Women of thev&nment of Senegal, the meeting
finalized the civil society framework for monitogrand evaluating the Declaration and obtained
a solemn commitment from AU States to involve cisdciety organizations in monitoring
processes.

Other Regional Forums

Other seminal activities that occurred at the megidevel include the inauguration of the Pan
African Parliament (PAP) and the election of Ms {@&te Mongella, a member of FAS, as its
President. As well, at least two women from eadegidion were also elected at the inaugural
event in Addis Ababa, March 2004 which FAS attended

One year later, FAS played a role in the launclifithe Economic, Social and Cultural Council
(ECOSOCC) of the AU in March 2005 and the electidrfrica’s first women Nobel Peace
Prize laureate, Wangari Maathai, as its President.

As well, significant progress has been made overytars in mainstreaming gender in the New
Partnership for Africa’'s Development (NEPAD). FABeaded the first meeting of NEPAD to
organize the African Peer Review Mechanism (APRM)Yohannesburg, South Africa in July
2005, particularly at the national level. The APRMSs launched with the election bfs Marie
Angelique Savane as its Chair.

Just as the AU created a Women, Gender and Develupmirectorate with Ms Winnie

Byaniyma as its Director, NEPAD opened its Gended £SOs Unit headed by Ms Litha
Musyimi-Ogana.
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A Panel of the Wise was also launched with theigpétion of eminent personalities including
Ms Graca Machel.

NEPAD banner at the African Gender Award, Dakar, Sendday, 2005.

NEPAD also launched the Gender Task Force atrigs fineeting. As a member of the NEPAD
Task Force, FAS actively participated in the sassigth the mandate of following up on the
integration of gender in NEPAD’s programmes in@ender and Peace cluster.

As well, while the decision of the Chairperson loé AU Commission to transform the AWCPD

into the AU Women’s Committee had been taken, & aigo welcomed by Heads of State in the
Solemn Declaration on Gender Equality in Africa.S-8upported the evaluation of the AWCDP,
an initiative funded by the UN Division for the Aalvcement of Women and the Government of
the Netherlands.

FAS was invited to participate in the discussiohs dollow up meeting to the'6Consultative
Meeting held with women parliamentarians in Sitiya in September 2005 which linked PAP
with women members of the PAP Caucus.

Gender is My Agenda Campaign

Further to the 6th Consultative Meetings on Gerdainstreaming in the AU organized in
Tripoli July 2005, African women'’s groups put irapé a campaign to ensure full implementation
of the Solemn Declaration. As a testament to tleimmitment to the African women’s
movement, CSOs agreed to divide the provisiondhefReclaration into regional and thematic
clusters whose implementation they are designateddnitor. As the initiator of the process,
FAS was asked to lead the coordination of the Cégnpa

This year will mark theGender is My AgendaCampaign designed to ensure proper
implementation of the gender mainstreaming agehtt@aegional level.
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Gender is My Agenda Campaign
Thematic Focal Points:

Governance Africa Leadership Forum (ALF)

Peace and SecurityFemmes Africa Solidarité (FAS), African Centre €@onstructive
Resolution of Disputes (ACCORD)

Human Rights: Women in Law and Development in Africa (WILDAFAfrican Centre for
Democracy and Human Rights Studies (ACDHRS)

Health: the Social Aspects of HIV/AIDS Research Alliar(@8&HARA); the Society for
Women and AIDS in Africa (SWAA)

Education: Forum for Africa Women Educationalists (FAWE)

Economic Empowermern: African Women'’s Development Fund (AWDF)

Regional Focal Points:

Western Africa: West African Women Association (WAWA)

Northern Africa : Tunisian Mothers’ Association (TMA)

Southern Africa: Foundation for Community Development (FDC)

Eastern Africa: Advocacy for Women in Africa (AWA)

Central Africa: Association de Luttre contre les Violences Fadtes Femme$ACOLVF)

Other organizations participating in the campaign:

ABANTU for Development; Akina Mama Wa Africa; Afiam Women’s Development and
Communication Network (FEMNET); Centre for HumamgRs — University of Pretoria;
Equality Now; Comité National Femmes et Développen€ ONAFED); Mano River
Women'’s Peace Network (MARWOPNET); Commission omés Equality (CGE); Pan

African Movement; Collectif des associations et &rgations Féminines du Burundi (CAFOB);

REPERES; Egyptian Business Women Association (EBWA); Asatian of African Women
for Research and Development (AAWORD); Nairobi Reldtiative (NPI); Save Somali
Women and Children (SSWC); Association National&datien aux Enfants en Difficulté en
Institution (ANSEDI); Women'’s Society of Alfateh ihersity, Tripoli.
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MAINSTREAMING GENDER AT THE
INTERNATIONAL LEVEL

FAS’s engagement at the international level complem its regional advocacy programme on
peace, development and women'’s rights. Its adwitire aimed at linking the concerns of
African women with the international agenda on jgeand realizing the gains of the African
women’s peace movement at the international level.

Through the location of its International Secrettiin Geneva, Switzerland and its Consultative
Status with the UN Economic and Social Council (BTIT) and the UN Department of Public
Information (DPI), FAS is well placed to participain the various international mechanisms on
women’s rights. It has been at the forefront adtingafor the creation and adoption of
instruments guaranteeing their rights and developmecluding the Millennium Development
Goals and UN Security Council Resolution 1325.

International Instruments
NGO Working Group on Peace

As the convener of the Geneva NGO Working Groupeace, FAS promotes implementation of
the UN Convention on the Elimination of All Formd ®iscrimination Against Women
(CEDAW), the Beijing Platform for Action (1995),@éhMillennium Development Goals (2000)
and UN Security Council Resolution 1325 (2000), thenitoring of which it contributes to
through its position as chair of the Working Groughjch is part of the NGO Committee on the
Status of Women (NGO CSW).

FAS has lobbied for the adoption of the seminaluigcCouncil Resolution1325 by contributing
its experiences of the effects of war on womermeMano River and Great Lakes regions to the
Security Council debate on Women, Peace and Sgc¢hait led its adoption.

Over the years, it has participated in the twehtg¢ meetings organized by the Working Group
since 2000 to study questions on gender and petated to Security Council Resolution 1325
and CEDAW, arranged annual March 8 celebration ®&vemith Women in Law and
Development in Africa (WILDAF) aimed at linking viitthe Special Rapporteur on Women's
Human Rights, organized panels during the UN Comimis on Human Rights (CHR) and
drafted joint statements for the CHR and its Sula@dssion.

Through the Working Group on Peace, a member abstauntive Committee of the Conference
of Non-Governmental Organizations in Consultativea®onship with the UN (CONGO), FAS

also brings international awareness to the pligitt aeeds of African women. CONGO is an
independent, international, not-for-profit membdwshssociation of NGOs that facilitates the
participation of NGOs in UN debates and decisi®¢i#sS regularly participates in the meetings of
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the CONGO. FAS has attended its General Assemielgtidgs organized in Vienna and Geneva
and its Board meetings in New York and Geneva.

Working Group on Women, Peace and Security

FAS also participates, as a member, in the meetihtfe Working Group on Women, Peace and
Security of New York which monitors Resolution 132%e Working Group is composed of the
Hague Appeal for Peace, International Alert, Woraefittion for New Directions, Women's
Division, General Board of Global Ministries of tHénited Methodist Church, Women's
International League for Peace and Freedom, Amnkdgrnational, Boston Consortium on
Gender, Security and Human Rights, International M&i@’'s Tribune Centre, Women's
Commission for Refugee Women and Children and WdsnEnvironment and Development
Organization. On the occasion of the Working Greuginiversary event of Resolution 1325, the
FAS New York Representative participated and shavqubriences on peace processes in the
Mano River and Great Lakes regions and its apprdachbetter implementation of the
Resolution. As well, FAS contributed to the comiida of a booklet on the occasion of the
anniversary event of the Resolution.

Training session on Resolution 1325 organized by the W Working Group on Women, Peace and Security
during the 58 session of the UN Commission on the Status of WatieenYork, March 20086.

UN Commission on the Status of Women

FAS also attends the annual sessions of the Uhiggibns Commission on the Status of Women
(CSW) whose main activities are the monitoringtaf Beijing +10 process. The CSW organizes
panels, training and conferences with the Workingup in Geneva and contributes to debates
on peace. CSW is an important annual opportunity FAS to connect with women'’s
organizations from around the world as well as ¢ heard by leading decision-makers in
governments and UN bodies. FAS regularly sponsemmémbers to attend so that they can share
their experiences with the hundreds of other NG®® wttend CSW. This ensures that best
practices are disseminated to a wide internati@ualience. FAS takes every opportunity to
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advocate for the needs of African women as wellgasater implementation of the Solemn
Declaration. It has lobbied for and had the rarpoofunity to address the entire Assembly in
plenary sessions, where the FAS Executive Direatod FAS partners have given greater
visibility to the on-ground reality, struggles atrdimphs of women living in conflict zones in

Africa.

In its March 2004 session, the CSW Division on thdvancement of Women (DAW)
highlighted the case of Marwopnet as an effectievork for the advancement of peace in the
Mano River region and invited FAS to participatét;nmeeting.

From left to right: Ms Johanna Foster, Gender Advisor, Bdacekeeping Mission in Liberia (UNMIL), Ms Rosalie
Lo, FAS Programme Officer at the Dakar Office and Mr PBldaw, FAS Representative in New York at a panel on
“Empowering African Women in Conflict Resolution and ¢&auilding” organized during the Fiftieth Session of

the UN Commission on the Status of Women, New YorkhNa06.

UN Commission on Human Rights

It further participates in the regular sessionthefUN Commission on the Human Rights (CHR)

co-organize events where African women workingdnftict resolution and peacebuilding testify

to the reality of what is happening in their cowegrand communities. In 2005 and in partnership
with the Women International League for Peace amgdom (WILPF), FAS organized a Panel
to share experiences and report on human rightatigns. It is vital that women’s voices are

heard at these high-level international venues &hbe dialogue is too often dominated by
diplomats and government officials.

Related to this is FAS'’s regular interaction andrkvevith the UN Special Rapporteur on
Violence against Women.

International Conferences
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At the World Conference Against Racism, Racial Bimmation, Xenophobia and related
Intolerance in Durban, South Africa in 2001, FASmpbted the role of African women and
undertook high level advocacy activities includamigthe AU Summit in Lusaka, Zambia in July
2001 to lobby for the adoption, ratification andplementation of the Protocol to the African
Charter on Human and Peoples’ Rights on the Righ¥§omen in Africa.

As an NGO working to strengthen women'’s participatin conflict prevention and resolution in
Africa, FAS recognizes the need for women'’s preficy in communication technology as a tool
for networking and sharing of information. FAS &ety participates in the preparatory
Committees and Annual Meetings of the World Sumuonit Information Society (WSIS)
organized by the UN. Its involvement in the WSIBgess over the years is aimed at lobbying
for African women'’s rights in the information sotgie

FAS organized a preparatory meeting in Dakar priothe WSIS meeting to bring together
African women’s position and to advocate for thet&col to the African Charter on Human and
People’'s Rights on the Rights of Women in Africa further advance the Protocol, FAS
attended meetings organized by the Tunisian Mothexsociation (TMA).

The first part of the Summit meeting was held im8&e in February 2005 and the second in

November in Tunis during which FAS co-organizedragavith CONGO and the NGOCSW to
highlight gender and peace issues in WSIS activitie
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NETWORKING AND PARTNERSHIP

The development of strong networking relations wgihil society organizations implicated in
women’s issues is key to the work of FAS. Netwogkimith organizations and institutions that
share FAS's goals in furthering the African womepésace movement ensures the maximum use
of resources, avoidance of duplication and ovealagh allows for every opportunity for action to
be seized.

As well, FAS relies on strong partnerships withtimsions and their programmes involved in
peacebuilding, reconstruction and developmentremgthen its agenda for the benefit of women.
Strategic partnerships have been fostered with ebtdllers, including policy makers,

implementers within governments and UN agenciehidticg the Regional Gender Programme
of UNDP.

Over the years, the organization has been ablemiglify its networks and partnerships by
attending meetings and events in support of womissiges for peace. It has also partnered with
a substantial network of women'’s civil society argations in order to move forward the gender
mainstreaming agenda on the African continentaaisgd the Gender is My Agenda Campaign.

Partners and Networks
2000-2005
Total: 422

70

60

50

66 [@Total]

2000 2001 2002 2003 2004 2005
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In addition to the NGOs comprising the NGO WorkiBgoup on Peace in Geneva, the Working
Group on Women, Peace and Security in New York taedorganizations that form part of its
membership, associate membership and partnersnwitiei Gender is My Agenda Campaign,
FAS works with the following main networks and pesrs:

African Centre for Democracy and Human rights Stsd{ACDHRS), African Commission on
Human and Peoples’ Rights (ACHPR), African Centre the Constructive Resolution of
Disputes (ACCORD), Arab International Women’s For(d®WF), Africa Leadership Forum
(ALF), Association Tunisienne des Meres (ATM), cafri Union (AU), African Women
Committee on Peace and Development (AWCPD), Afri¢éomen’s Development Fund
(AWDF), Caucus des Femmes Congolaises, Committéne @onference of Non-Governmental
Organizations in Consultative Relationship with tddl (CONGO), Cordaid, Department for
International Development of the UK Government (DJ|European Centre for Conflict
Prevention (ECCP), Economic Community of West AfriStates (ECOWAS), African Women'’s
Development and Communication Network (FEMNET)F&dération Internationale des Droits
de 'Homme (FIDH), Ford Foundation, Hilton Foundati, International Committee of the Red
Cross (ICRC)Jnternational Francophonie Organization, Internatal Institute for Democracy
and Electoral Assistance (IDEA), Inter-Governmentalithority on Development (IGAD),
International Alert, International Organization forMigration (IOM), International
Telecommunication Union (ITU), Institut Universiaid’'Etude du Développement (IUED),
Japan International Cooperation Agency (JICA), MelsMandela Foundation, Mano River
Women's Peace Network (MARWOPNET), New Partnefshipfrica’s Development (NEPAD),
NGOCSW Committee on the Status of Women; Nyeraredaton, OXFAM International, La
Rencontre Africaine pour la Défense des Droits 'horhme (RADDHO), Roll Back Malaria
Partnership (RBP), Suzanne Mubarak Women’s Intéggnat Peace Movement, Social Forum,
Spanish Ministry for Cooperation, Tunisian Mothe&ssociation (TMA), UBS Foundation,
Universite Libre de Bruxelles (ULB), University fBeace (UPEACE), West African Network for
Peacebuilding (WANEP), West African Women AssotidiivVAWA), World Councils of Church
(WCC), World Economic Forum (WEF), Women'’s Inteoratl Networking (WIN), Women as
Partners for Peace in Africa (WOPPA), Women'’s In&ional Cross Cultural Exchange (I1SIS-
WICCE), World Bank;

FAS also works with the following UN agencies amdlies:Joint United Nations Programme on
HIV/IAIDS (UNAIDS), Office of the Special Adviser Africa (OSAA), Office of the Special
Adviser to the Secretary-General on Gender Issadsfalvancement of Women (OSAGI), United
Nations Centre for Human Settlements (UNCHS), dnNations Children’s Fund (UNICEF),
United Nations Commission on the Status of WomeéW)C United Nations Department of
Economic and Social Affairs (UNDESA), United Nasi@epartment of Political Affairs (DPA),
United Nations Development Programme (UNDP), Unitddtions Development Fund for
Women (UNIFEM), United Nations Division for the Adeement of Women (DAW), United
Nations Economic and Social Council (ECOSOC), Uhiations Economic Commission for
Africa (ECA), United Nations Educational, Sciewtifind Cultural Organization (UNESCO),
United Nations Institute for Training and Resear@NITAR), United Nations Food and

35



Agriculture Organization (FAO), United Nations Higbommissioner for Refugees (UNHCR),
United Nations Institute for Disarmament ReseartiNIDIR), United Nations International

labour Organization (ILO), United Nations Officer fine High Commissioner for Human Rights
(OHCHR), United Nations Population Fund (UNFPA), UGBonference on Trade and
Development (UNCTAD)

PANAFRICAN CENTRE FOR GENDER, PEACE
AND DEVELOPMENT

Another significant partnership recently establésby FAS is thePanAfricanCentre for Gender,
Peace and Developmer@reated with the purpose of improving FAS'’s indtitnalization and
financial autonomy, the Centre will allow FAS toinferce its programme for capacity
development and advocacy in support of women’sessuvhile also expanding knowledge to a
new generation of thinkers.

Further to the generous support and commitmentadbus partners, including UNDP and the
Government of Senegal which provided the land fopremises, the Centre was established to
provide advanced training and research in peaatibgiland development issues with an
emphasis on gender.

Using FAS'’s existing partnerships with other ingiiins, the Centre’s programmes are targeted
at key peacebuilding practitioners, women entreguesand social development actors from all
parts of Africa. Participants are recruited fromvgmments, inter-governmental organisations,
NGOs and civil society.

The Centre’s training modules focus on three pnognatic areas to be developed in partnership
with different academic and training institutes. eTHirst programme in “Gender and
Peacebuilding” is being developed in partnershihwihe UN affiliated University for Peace
(UPEACE). The second programme is in “Leadershig &@vovernance” and the third in
“Economic Empowerment of Women and Development”.
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PanAfrican Centre for Gender, Peace and Development, Dakagdal.
First Phase: Preparatory Work

The preparatory work for the Centre saw the craatioa Coordinating Committee composed of
FAS members and partners, delegates from the AUtledJUN, officials from the Senegalese
Government and representatives from the privat®sec

Tasked with examining the Centre project, the Cioatthg Committee devised best strategies
for its implementation, developed strategies fordiwising and partnership and provided advice
on the construction and design of the programmaesceSits creation, the Coordinating
Committee has met four times.

The preparatory phase also designed the Centresg@&s Plan, Project Proposal and Resource
Mobilisation further to the assistance providedWlyDP, UNFPA, the United Nations Institute
for Training and Research (UNITAR) and the Uniteatibins Children’s Fund (UNICEF).

The Centre has also received technical assistanoce the Programme in Peacemaking and
Preventive Diplomacy of UNITAR in Geneva on issuetated to its conceptualisation and
development as well as the implementation of itgy@Emmes.

List of the Members of the Coordinating Committee br the PanAfrcian Centre for
Gender, Peace and Development

Mr. Paulo GomesWorld Bank Executive Administrator;

Mr. Abdoulie Janneh Assistant Administrator and Regional Director, DN Regional
Bureau for Africa;
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General Khalil Fall, Chef d’Etat Major Général des Forces Armées dega!;

Mr. Germain Baricakq Secretary of ACHPR,;

Mr. Tim Muruthi, Programme Officer, UNITAR;

Mr. Hassan Ba Advisor to the President of the Republic of Senggal

Mr. Cheikh Mbacké KébgAdministratore-Director, Holding Kébé S.A. Investsnent;
Mr. Mansour Kama,President, la Confédération Nationale des EmplaydurSénégal;

Ms Eugénie Aw Gender Specialist; Director of Centre d’études si&ences et techniques
de l'information (CESTI);

Ms Awa Marie Coll-Seckformer Minister of Health, Senegal.

Second Phase: Launching of the Centre

In May 2005, FAS organized tHeorum on Dialogue between Arab Women on Economic an
Political Issuesin partnership with the Arab International WomeRsrum in Dakar, Senegal.
Held in connection with the African Gender Awartigtforum provided a platform for the
exchange of ideas and experiences between womanAfiaca and other regions of the world.

The event was attended by eminent personalitidsidimg the First Lady of the Republic of
Senegal, the Vice President of Republic of the Gamhe First Lady of the Republic of Egypt,
the Minister of Foreign Affairs of the Republic 8buth Africa and the President of the PAP. In
addition over 300 other participants attended thrarh, chief among them Arab CSOs and FAS
members, partners and friends from different pafrtee world.

38



From left to right: H.E. Vice President of the Gambia, Matou Njie Said, Mrs Wade, First Lady of Senegal and
H.E. Dr Mongella, President of the PAP, and the Foreiginister of South Africa, H.E. Ms Dlamini Zuma at the
African Gender Forum, Dakar, Senegal, May 2005.
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H.E. Mr Wade, President of Senegal at the African Gendard\Dakar, Senegal, May 2005.

H.E. Ms Dlamini Zuma at the African Gender AwardkBa Senegal, May 2005.

Organized on the heels of the forum, tA&ican Gender Awardwas convened to award
individuals for their contributions to gender issué biennial gathering to be next launched in
2007, the 2005 inaugural edition of the event aedarBresidents Wade and Mbeki of Senegal
and South Africa respectively in honor of theitiatives to the gender agenda.

The award forum was attended by over 1300 partitgpencluding the President of the Republic
of Senegal and other members of the Governmeesfegal, the First Lady of Senegal, the Vice
President of the Republic of the Gambia and theisten of Foreign Affairs of the Republic of
South Africa.

As well, the forum was used to officially launctetPanAfrican Centre for Gender, Peace and
Development with the laying of its first stone.
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Laying the foundation stone for the PanAfrican CentreGender, Peace and Development, Dakar, Senegal, May
2005.

Third Phase: Evaluation Study

FAS recently entrusted four external consultantd ekpertise in peace and security issues to
conduct field research in FAS’s priority areas a# pf its study on¥Women’s Peace Movement
in Africa: a study on 10 years of practice towap#sace and security building in Africa”

The aim of the study is to examine FAS'’s ten yedrpractice in the larger African women’s
peace movement and evaluate its achievements austt@ints.

The four components of the study elaborated byctiresultants are conceptual analyses; case
studies on the countries visited; the developméra teadership bank; and the formulation of
impact assessment evaluation tools. Recently retifrom their field missions, the consultants
are currently preparing their reports.

Debriefing on the study on Women’s Peace Movement in A&i&rdy on 10 years of practice towards peace and
security building in Africa with the consultants and3- staff at the FAS Regional Office in Dakar, Senegal,
February 2006.

The findings of the study will be used as the béagisthe training modules of the PanAfrican
Centre, with the case studies used to illustrateepts to be developed by the Centre. As well,
the work submitted by the consultant responsibleifgpact assessment and evaluation will
permit the Centre to better target the needs apdatations of women with a view to providing
them with appropriate training.

Fourth Phase: Curriculum Development

To further their partnership in the developmenthaf programme on Gender and Peacebuilding,
FAS and UPEACE signed an MOU in November 2005.
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From let to right: Ms Bineta Diop, Executive Director of F&nd Ms Julia Marton-LeFevre, Rector of UPEACE
signing an MOU, Geneva, Switzerland, November 2005.

Fifth Phase: Preparation

FAS is preparing a sequence of activities to mineeagenda of the Centre and its programmes
forward. This includes the organization of a Semioa the Harmonization of Curriculum by
FAS and UPEACE in March 2006 in Dakar to develomammon understanding of the
curriculum and provide an overview of the joint gramme. As well, FAS will focus on the
mobilization of the Centre’s programmes to encoertng participation of African women in its
different programme modules. A subsequent actiwitybe to test the Centre’s final curriculum
in several workshops prior to the launching offitst course at the end of 2006. The long term
ambition of the Centre is to create a MA degreggramme in partnership with UPEACE in
Gender and Peacebuilding.
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FAS INSTITUTIONAL

The FAS team is assisted in its work through thdigiion and commitment of its staff,
members of both its Executive and Advisory Boardsl ghe commonality of vision of its
members and partner institutions. Its Members ambcate Members represent twenty-seven
different countries.

Executive and Advisory Board

FAS has an Executive Board of eight members anidsisory Board of seven members.

Selected in accordance to their outstanding achiem¢s in the promotion of peace and the
attainment of women’s rights in Africa, FAS Boardemmbers contribute voluntarily to the
implementation of FAS'’s programmes in the field aadresent FAS at events essential for the
fulfillment of its objectives.

FAS'’s Executive Board and Advisory Board memberetna a General Assembly every three
years in a plenary session where Board membersnanginated and general policies and

activities are reviewed and planned. The previoasdgal Assembly meeting took place in Addis
Ababa, Ethiopia in 2000. The most recent meetinfpefBoard convened in May 2005.

FAS members at the brainstorming session, Genevae8uaiitd, 1996.
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Current Members of the Advisory Board

Mrs. Graca Simbine Machel(Mozambique), President of the Foundation for Comityu
Development;

Mrs. Lisbet PalmgSweden), Former member of UN Committee on the Righthe Child;

Mrs. Ruth Sando PerrLiberia), Former President of Liberia;

His Excellency Ambassador Mohammed SahouAlgeria), Special Representative of the

Secretary General for Africa, UN;
His Excellency Amadou Toumani TouréMali), President of the Republic of Mali;

Mrs. Elisabeth Rehn(Finland), Former Finnish Minister of Defense, fher Secretary-Gener
of the UN Special Representative of the UN in Bagterzegovina;

Mrs. Vivian Lowery Derryck(USA), Senior Vice President and Director of Pulititvate
Partnership at the Academy for Educational Develemm

Current Members of the Executive Board
Mrs. Marie-Louise Baricako(Burundi), International War Crimes Tribunal of Bmda, Arusha;

Mrs. Julienne Ondziel (Congo), Lawyer, Former Special Rapporteur on thiican
Commission on Human and Peoples’ Rights on thetRighWwomen;

Mrs. Thandi Orleyn (South Africa), Lawyer, Former National Directdrtbe Commission for

Conciliation, Mediation and Arbitration (CCMA), Rictor, Routledge-Modise Attorneys;

Mrs. Yasmine Yusu-Sherif{Sierra Leone), Lawyer, Former Executive Secretdrthe Truth
and Reconciliation Commission of Sierra Leone;

Mrs. Esi Sutherland-Addy(Ghana), Research Fellow at the Institute of Afric&tudies,
University of Ghana,;

Mr. Hassan Ba (Senegal), Advisor to the President of the ReipuddlSenegal, Treasurer;

-
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Mrs. Bineta Diop (Senegal), Founder and Executive Director of FASrmer Programm
Coordinator of International Commission of Jurists.

11

International Secretariat

The International Secretariat, based in Genevatz8uand, coordinates FAS’s programmes and
serves as a contact point for international orgetiims, NGOs and donor agencies. The
Secretariat is based in Geneva to facilitate effant resource mobilization and maximize the
visibility of African women'’s initiatives at the farnational level.

The staff at the Secretariat consists of the ExeeRirector, a Coordination Officer, a part time
Accountant and the following posts: Administratiand Finance; Advocacy and Networking;
Documentation, Information and Communication; Faimgng and Partnership; Monitoring and
Evaluation; a Gender Award/Forum focal point, amgrins, volunteers and external employees.

FAS staff at the International Secretariat, Geneva, Switrdrl

FAS’s International Secretariat is assisted by @emeva Task Force, a group of professionals
experienced in FAS's priority areas. First set ugihfer to a FAS Team Building Workshop, the
Task Force builds FAS's institutional support bywding input and advice on programmatic
and strategic direction. Many team-building workshitiave been held with the Task Force since
its creation in January 2004.

Members of the Geneva Task Force

Mr Pape Diouf, Professor, Institut Universitaire d’Etudes du Dépglement, Geneva;
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Mr Eya Nchama Coordinator, ONG de I'Etat de Geneve;
Ms Catherine Fiankan-BokongaConsultant and Journalist;
Mr Pierre Gauthie, Consultant and Journalist;

Mr Tim Muruthi, Programme Officer, UNITAR,;

Ambassadeur Mohammed SahnourSpecial Representative of the Secretary-Genaya| f
Africa, UN;

Ms Ticky MonekosspConsultant in Communication;
Ms Joyce Mends ColeSenior Programme Manager, UNHCR, Geneva;

Ambassador Alioune Sené&ormer Permanent Representative of Senegal tdkhe&eneva.

Dakar Regional Office

FAS’s Regional Office in Dakar, Senegal was esshlelil in May 2003 and operational by March
2005. Following the signing of an agreement with @overnment of Senegal providing it with
its premises, the Dakar Office has been able tengthen its institutional support including
assuming an increasing amount of operational dgietivitransferred from the Secretariat. The
Office has successfully organized the four meetiofjshe Coordinating Committee and the
inaugural Gender Award and Forum events. In additiee Dakar team established and launched
the PanAfrcian Centre for Gender, Peace and Dernelap
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FAS staff at the Regional Office, Dakar, Senegal.

The Regional Office consists of a Programme Offigar Information and Communication
Officer, an Administration and Finance Officer, ad@dination Officer, a Coordinator for the
PanAfrican Centre, an Administrative Support Offiaad other support staff and interns.

New York Liaison Office

FAS's Liaison Office in New York was first set up llate 2004 to provide FAS with permanent
representation in New York and at the deliberatiointhe organs and agencies of the UN system.
The New York Office has been located since MarcB52th close proximity to the UN and
NGOs working in the same field, in the Church Cewiirthe United Nations Plaza.

Coordination and Communication

FAS works diligently to strengthen the capaciti€st® three offices as a strong mechanism for
effective coordination. It also ensures that memkmdrits team work coherently with the same
vision.

The transfer of knowledge, institutional systems a@mernal protocols is carried out from the
Geneva Secretariat to the Dakar Office as therldtilkes over an increasing amount of
operational activities.

With its Regional Office in Dakar and Liaison O#iicn New York institutional and operational,
the FAS team now communicates daily through theofiseternet telephony technologies, email
and fax.

Additionally, FAS conducts numerous activities umtihg workshops and trainings aimed at
strengthening its institutional building. These gmammes further aim to reinforce
communication and capacity building internally dedween the three FAS offices.

As well, research, documentation and informaticsseinination activities are regularly carried

out to improve the effectiveness of it work. Pasitpapers are drafted on priority areas to keep
abreast of latest developments and measure prognelspublications are prepared to document
and share best practices. FAS produced in Englsh Faench two issues on Marwopnet, a

booklet on Burundi and the DRC, an AWCPD evaluatiod a booklet on racism. FAS’s website

is also constantly updated including with presgasés on FAS’s latest activities. Strong ties
have also been formed with the press, whereby FAS rhaintained a compilation of press

cuttings as well as an extensive media contact list
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CONSTRAINTS AND CHALLENGES: WAY
FORWARD

Early Warning

While FAS is fully engaged in activities in suppait creating durable peace in conflict-torn
countries of the Mano River and Great Lakes regimsust consolidate its involvement in early
warning mechanisms for conflict prevention.

Its meaningful contribution to the engendermentpefice and development in the African
continent must begin as a first step with the gbito detect the eruption of conflict and

contribute to its timely prevention. This entalte tability on the part of FAS to regularly monitor

precursors to violence and conflict indicators tlylo research, documentation and monitoring
and evaluation.

To meet this aim, the organization must build ésearch and documentation capacities at its
three offices and liaise with its partners on dahfbfrevention programmes.

Peacebuilding Phases

Similarly, it must build its repertoire of actiws in post-election phases of conflict, particylarl
peacebuilding and reconstruction initiatives.

Recognizing the impact of disarmament, demobilirgtieintegration and repatriation (DDRR)
programmes on the needs of women especially fphaitical, economical, human and health
related rights, FAS must work towards the develapnué programmes on women’s economic
empowerment and healing and reconciliation.

Part of this goal will focus on developing the poshtflict reconstruction fund it launched in with
the assistance of Ms Graca Simbine Machel, Presidérthe Foundation for Community

Development and member of FAS’s Advisory Board migih meeting attended by FAS Advisory
Board members Mrs Lisbet Palme and Ambassador MpteimSahnoun on Investing in our
Future in Geneva in 2000.
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From let to right: Mrs Lisbet Palm and Mrs. Graca Bime Machel at the Investing in our Future meeting, Geneva
Switzerland, 2000.

Another hope is the setting up five years priothef UN Peacebuilding Commission. As well, the
UN Peace and Security Fund in support of humanr#ggaan also be used as an aspiration to
further FAS’s work in engendering peace processes.

Most important is the mobilization, mentoring amdnsmission of knowledge and skills to
younger generations so they can assume leadeide® in gender mainstreaming and conflict
prevention. The hope is that the PanAfrican Centliebe able to fulfill this gap by empowering
young women with the necessary skills and knowledge

Monitoring and Evaluation

FAS has employed several techniques to monitor ewaluate the implementation of its
programmes. These include monitoring and evalugfié®E) tools that will emanate from the
ten year study, a range of impact assessmentdeslgned within the African Centre for Women
of the UN Economic Commission for Africa (ECA), thestribution of forms and questionnaires
to participants to its activities and events anal@ation field missions conducted by its members
and partners to assess the effectiveness of its. visrwell, in 2005 a Monitoring and Evaluation
Function was created at FAS’s Secretariat to desiggument and establish a formal M&E
framework for its activities and functions.

Despite these measures, FAS must work harder torepsoper documentation and evaluation of
its activities and programmes if it is to learn amdrk towards progress and change. This is
particularly true as it is difficult to measure tingpact of its work. Peace is fragile and diffictdt
measure. As such, the evaluation of peace is @&gsoshich precludes the use and development
of lessons learnt indicators. Programmes at timese®d in which case capacitates are learnt and
adapted accordingly.

“The evaluation process...should be seen less adidatian or invalidation exercise pegged
only to credibility, and more as a process wherarimg is extracted from practice and
incorporated in new planning and thinking...thishie evaluation as a learning paradigm”.

49



George Wachira

As well, the positioning of FAS between local grasés organizations and subregional bodies
for gender issues poses another challenge whanpatitey to assess the impact of its programme.
FAS faces the additional challenge of not beinggeized as a strategic partner by grassroots
organizations beyond the initial intervention imflict phases.

“People are doing great work around conflict. Big tuestion that everyone has is how they do
translate this into something usable. So that m®ee  are talking about (evaluation) is how
to gather best practices. There has to be a frankeafoevaluation, but if we are just talking
about evaluation, we are missing... the picture”.
Susan Collin Marks

To respond to these shortcomings, FAS is in thege® of putting in place a management system
for use at its three offices to better facilitate ttoherence, coordination and the exchange of
information. This is particularly important as thmternational Secretariat continues
decentralizing more and more of FAS’s programmethéRegional Office in Dakar. As well,
the management system will help with the storagardfival and information folders.

FINANCIAL STATEMENTS

To carry out its work, FAS relies on voluntary admitions as well as funding from
Governments, private foundations and UN agencieduding the continued support of the
Governments of the Netherlands, Finland, Norway bamxembourg and the Ford Foundation.
The following diagram charts out FAS’s major copditors over the last five years.

FAS gratefully acknowledges the financial suppootif the following key partners:

The Ford Foundation

The Government of Finland

The Government of Luxembourg

The Government of Norway

The Government of the Netherlands

The Government of Senegal

The Government of Switzerland

The Government of Canada

The African Union (AU)

The Economic Commission for Africa (ECA)
The Conference of NGOs (CONGO)
Cordaid

The Open Society Initiative for West Africa (OSIWA)
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The New Partnership for Africa’s Development (NEPAD

The African Women Development Fund (AWDF)

The United Nations:

Regional Programme for Africa of the United NationsDevelopment Programme (UNDP)
United Nations Children’s Fund (UNICEF)

United Nations Department of Political Affairs (UNDPA)

United Nations Development Fund for Women (UNIFEM)

United Nations Division for the Advancement of Wome (UNDAW)

United Nations Educational, Scientific and CulturalOrganization (UNESCO)

United Nations Population Fund (UNFPA)

The financial statements for the years 2000-200eva@dited by the Accounting OfficdCP,
based in Geneva. The statements for 2005 are tiyrdeeing audited and will therefore be |
subject to further scrutiny. /

1
/

The summarized accounts may not contain sufficieriormation to allow for a full
understanding of the financial affairs of FAS. Father information on the audited accounts, the
Auditor’s reports should be consulted. Copies cawlitained upon request.
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1
ACCOUNTING POLICIESY
1
| — Basic of accountingf
1
The financial statements have been
prepared under the historical cos|
convention and in accordance with
Geneva Accounting Standards.

Il — Functional currency

The functional currency is the
Swiss francs (CHF).|

1

IIl — Foreign currenciesy

1

Transactions in foreign currencies
during the years are converted into
CHF at the exchange rate ruling at
the date of transactions. Monetary
assets and liabilities denominate
in foreign currencies at the balan
sheet are translated at the rate of
exchange ruling at that date.

ce

IV — The general account of MME
DIOP 1

Mme DIOP Bineta, the Executive
Director up financially, from her
own money, the operating losses
the FAS Foundation from 1996 tq
December 2004 as follows.
From 1996 —

1998 185 805.681
<#>66 478.891

<#>80 936.641

2001 20 854.651
2004

13 368.57 367 444.43

1

Conversely, in 2001 and 2003 sh
took as a share of costs:

1
<#>- 17 858.84f
2003
25870.32 (43 729 16)1

1

At 31.12/2004, Mme B. DIOP hag

advancedf

To FAS the total sum of
323 715.21

The following is the latest report
letter for the year 2004.
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INCOME & EXPENDITURE ACCOUNT

All figures expressed in Swiss Francs (CHF)

INCOME
2000 2001 2002 2003 2004 2005
FUNDING AGENCIES 774 631.65 1026 019.41) 1829 631.45 1114 688.06 1538584.13 2123 559.15
GOVERNMENTS 52 309.46 250 465.61 434 185.65| 244 462.66 547 005.09 908 585.14
AFRICAN UNION 2514.00 16 050.00 2682.00 11 793.00 12 798.63 44 395.57
INTERNATIONAL
ORGANIZATIONS 11 267.70 10 342.80 70 282.40 84 332.10 1863.20 8981.04
UNITED NATIONS 217 407.39 132 112.12 279 024.85| 123 585.00 107 308.41 20143.28
ECONOMIQUE COMMISSION
FOR AFRICA 34 090.62
NON-GOVERNEMENTAL 56 623.92 34 866.30 1025.00 6 288.54
ORGANIZATIONS
PRIVATE SECTOR 47 717.63
OTHER INCOME 13 893.62 52 908.00 33492.00 76 748.45 81 786.09 13222.94
TOTAL INCOME 1072 023.82 1 544 521.86 2 684 164.651 687 909.27 2290 370.55 3125175
Total Income from 2000-2005 O FUNDING AGENCIES
B GOVERNMENTS
i O AFRICAN UNION

| 20%

O INTERNATIONAL ORGANIZATIONS

B UNITED NATIONS

o 73%

@ ECONOMIC COMMISSION FOR AFRICA

B NON-GOV ERMENTAL ORGANIZATIONS

O PRIVATE SECTOR

| OTHER INCOME

53



EXPENDITURE

2000 2001 2002 2003 2004 2005
REGIONAL LEVEL 152 079.95 304 347.08 215931.94f 210 302.57, 112 987.42 145 893.3
SUB-REGIONAL LEVEL 350 398.40 324 633.29 859 384.17| 184 993.20 187 167.81 60 012.00
INTERNATIONAL 15 046.00 76 759.45 56 719.92 566 493.61
INSTITUTIONAL BUILDING* 44 299.71 50 224.96 38 285.07| 101 395.57 529 644.56 358 342.96
TOTAL EXPENDITURE 546 778.06 679 205.33 11286481 573 450.79 886 519.711 1130 741,

87

* Building advocacy capacity, partnership, networking ref&j research and documentation, communication

programme, team building, monitoring and evaluationiastitutional support.

EXPENDITURE: from 2000 - 2005

0 8%

0 0%

028%

W 64%

O REGIONAL LEVEL

B SUB-REGIONAL LEVEL

O INTERNATIONAL LEVEL

O INSTITUTIONAL BUILDING*
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BALANCE SHEET

All figures expressed in Swiss Francs (CHF)

ASSETS

2000 2001 2002 2003 2004 2005
Cash and Bank Balance 2 394.04 1207.66 63 650.71 202 809.9 79 995.49 72 292.07
Debtors 1579.55 1595.00 1 604.30 -2 833.67 -660.03 15 151.29
Non-current assets 14 79050 2.00 26 550.05 2.00 13 021.65 46 364.96
TOTAL ASSETS 18 764.09 2 804.6¢4 91 805.06 199 938 82 357.11 133 808.3
LIABILITIES

2000 2001 2002 2003 2004 2005
Creditors 105 664.19 21 932.98 37 137.30 -5 493.07 25 755.99 106 453.12
Grants payable 94 830.51 154 211.09 286 250.67| 250 941.47 54 721.07 -77 704.29
Legal & Financial consultant 10 500.00 1456.15
Accrued Expenses 9 000.00 17 391.20 -2 005.00 -2 005.00 -2 005.00 5000.00
Capital -190 730.61 -190 730.61| -190 730.61| -229 577.91 -70 465.13 -72733.81
Deficit / Surplus -38 847.30| 186 112.78 63 850.18 171 337.15
TOTAL EXPENDITURE 18 764.09 2 804.66 91 805.06 1998.27 82 357.11 133 808.3

International Secretariat

8, Rue du Vieux-Billard
P.O. Box 5037
CH-1211 Geneva 11, Switzerland
Tel: +41 22 328 80 50
Fax: +41 22 328 80 52
Email: info@fasngo.org

Office in New York

Church Center
777 United Nations Plaza,5th Floor
New York, New York 10017
Tel: (212) 687-1369
Fax: (212) 661-4188
Email: infony@fasngo.org
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